
REGULATION 933 COMMENT 
 
SYNOPSIS OF SUBJECT MATTER OF THE REGULATION 

 
The proposed changes include the following: 
 

• Requiring public and private schools serving children below kindergarten to be licensed by July 1, 
2024 
A request is made that licensing will work to streamline competing regulations for school 
district and determine items that may already be in place to meet the needs of the 
licensing standard. 
 

• Beginning January 1, 2023, increasing the fine for unlicensed care to $1000 or imprisoned not 
more than 6 months 
In school districts settings, it should be clearly defined the responsible party.  
 

• Allowing for OCCL to investigate complaints typically investigated by other entities if the 
complaint involves a violation of OCCL’s regulations; 
In school districts settings that have a process for investigation and union policies, we 
would need to clarify how this would work within the structure.   
 

• To comply with the Lead Prevention Act requiring a child to have second lead screening at 24 
months and if the child enrolls after 12 months of age proof of a lead screening will be required at 
24 months or after for all children including school-age if blood lead tests were not conducted at 
age 12 months and 24 months; 
It would be beneficial to include a process that would support students with special needs 
and/or homeless students who struggle to complete prior to registration and a services is 
needed to implement immediately. It is also suggested to create documentation and or 
pathway to communicate updated physical, vaccination, and/or lead requirements to 
parents and pediatricians.  

 

• Allowing a person to be qualified as an EC administrator with an Associate’s or Bachelor’s degree 
in Early Childhood Education rather than requiring additional classes if the coursework did not 
include the specific coursework listed in these regulations.  
This reads as if an individual has a bachelor’s in education, but not in early childhood 
education, they may not be permitted to take additional classes to become the 
administrator.  

  

• Requiring EC and school-age (SA) interns to complete OCCL’s approved Health and Safety 
Training for Child Care Professionals as a part of their 15-clock-hours of quality-assured training 
Please allow these training to be linked to PDMS to allow district employees clock hours 
and is on record.  
 

• Reducing the qualifications of school-age administrators to those of school-age site coordinators 
By reducing the qualifications of school-age administrators to those of a coordinator 
appears to contradict the focus of high-quality programming.   
 

• Requiring all staff, substitutes, and volunteers working at least 5 days or 40 hours per year to 
complete OCCL’s approved Health and Safety Training for Child Care Professionals as part of 
the orientation to comply with the Child Care and Development Block Grant, rather than 
permitting the EC administrator to devise that training 
The concern is the shortage of substitutes. Stating 40 hours a week, where a substituted 
may work in a building for two days and then not return for months later, a full staff file 
plus this additional requirement is a hardship. Our substitutes already must go through 
state finger printing, receive TB testing, district level training, and are vetted through a 



background program. Is it a possibility that this requirement is for long term substitutes 
verse a substitute that may only work infrequently?  
 

• Adding the approved training topic of disability non-discrimination, accommodations, or 
modifications;  
Unclear if this means that these topics must be required in a staff member’s 18 annual 
hours or if these are now approved topics that may be included with in those hours.  
 

• Requiring annual training to be completed at least 30 days before license expiration; 
Professional development topics and days are designed a year in advance for a whole 
district and targeted for the beginning and ending of the year, for the placement of new 
employees. Times do not often sync with licensing renewal as we break for the summer. 
Hopefully, districts could possible sync licensing to reflect summer breaks.  
 

• Requiring when enrolling a child to inquire if the child has an IFSP or IEP and to discuss with a 
parent or guardian and service providers as applicable, any reasonable accommodations or 
modifications needed by a child with a disability to access the program or services; 
It is recommended that childcares work to support IFSP or IEPS when it comes to the 
possible dismissal of a child from a program. It is recommended within the Childcare Block 
Grant that each state establishes statewide policies to eliminate explosions and develop 
practices to support children. We believe that dismissal of children should be addressed 
within the regulations to better support all students.  
 

• Beginning July 1, 2023, requiring a licensee to ensure for children who have not begun 
kindergarten, the child’s parent or guardian completes the Department’s approved developmental 
and social emotional screening tool upon within 45 days of enrollment and annually. 
As we are a school district with a pre-kindergarten we already process children who must 
complete this to be eligible for services in our programs (special education, ECAP, and 
tuition). 
 

• Requiring attendance records to show when classes of children are combined 
Clarification on when this needs to be recorded. For example, during recess and special 
events.  
 

• Adding exemptions for public and private schools serving children under kindergarten. 
Please clarify what those exemptions are for public schools. It is our hope that districts will 
be provided an opportunity to clarify items within the current regulations that are suitable 
and meet licensing regulations. We would be happy to support this work. 
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